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TITLE 83. 
CHAPTER EIGHT. 
Revised Civil Statutes, 1925. 


Art. 5181. Permit for Child to Work.—Upon 
application being made to the county judge of any 
county in which any child over the age of twelve 
(12) years shall reside, the earnings of which 
child are necessary for the support of itself, its 
mother when widowed, or in needy circumstances, 
or invalid father, or of other children younger 
than the child for whom the permit is sought, the 
said county judge may upon. the sworn state- 
ment of such child or its parents or guardian, 
that the child for whom the permit is sought is 
over twelve (12) years of age, that the said child 
has completed the fifth grade in a public school 
or its equivalent, and that it shall not be em- 
ployed in or around any mill, factory, workshop, 
or other place where dangerous machinery is used, 
nor in any mine, quarry or other place where 
explosives are used, or where the moral or physical 
condition of the child is hable to be injured, and 
that the earnings of such child are necessary for 
the support of such invalid parent, widowed 
mother or mother in needy circumstances, or of 
younger children, and that such support cannot 
be obtained in any other manner and that suit- 
able employment has been obtained for such child, 
which sworn statement shall be accompanied by 
the certificate of a licensed physician showing that 
such child is physically able to perform the work 
or labor for which the permit is sought, issue a 
permit for such child to enter such employment. 
Every person, firm or corporation employing any 
such child between the ages of twelve (12) years 
and fifteen (15) years shall post in a conspicuous 
place where such child is employed, the permit 
issued by the county judge; provided that no per- 
mit shall be issued for a longer period than twelve 
(12) months, but may be renewed from time to 
time upon satisfactory evidence being produced 
that the conditions under which the former per- 
mit was issued still exists, and that no physical 
or moral injury has resulted to such child by 
reason of its employment. In every case where a 
permit is sought for any child between the ages 
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of twelve (12) years and fifteen (15) years, the 
parent, guardian or other person in charge or 
control of such child shall appear before the 
county judge in person with such child for whom 
a permit is sought before such permit shall be 
issued. There shall be nothing in this Act to 
prevent the working of school children of any age 
from June 1 to September 1 of each year except 
that they shall not be permitted to work in fac- 
tory, mill, workshop, and the places mentioned in 
Section 4 of this Act. (P. 176.) 


TITLE 18. 
CHAPTER Four. 
Revised Criminal Statutes, 1925. 


Art. 1573. Children Under Fifteen.—Any per- 
. son, or any agent or employe of any person, firm 
or corporation who shall hereafter employ any 
child under the age of fifteen (15) years to 
labor in or about any factory, mill, workshop, 
laundry, or in messenger service in towns and 
cities of more than fifteen thousand population, 
according to the Federal census, except as herein- 
after provided, shall be deemed guilty of a mis- 
demeanor, and upon conviction in a court of com- 
petent jurisdiction, shall be punished by a fine 
of not less than twenty-five dollars ($25.00) nor 
more than two hundred dollars ($200.00) or by 
imprisonment in the county jail for not more than 
sixty days, or by both such fine and imprisonment ; 
provided that nothing in this Act shall be con- 
strued as affecting the employment of children on 
farms, ranches, dairies or other agricultural or 
stock raising pursuits. 


Art. 1574. Under Age of Seventeen—Any 
person or agent, or employee of any person, firm 
or corporation who shall hereafter employ any 
child under the age of seventeen (17) years to 
labor in any mine, quarry or place where ex- 
plosives are used, or who, having control or em- 
ployment of such child, shall send or cause to be 
sent, or who shall permit any person, firm or 
corporation, their agents or employees to send any 
such child under the age of seventeen (17) years 
to any disorderly house, bawdy house, assignation 
house or place of amusement conducted for im- 
moral purposes, the character or reputation of 
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which could have been ascertained upon reason- 
able inquiry on the part of such person, firm or 
corporation having the control of such child shall 
be deemed guilty of a misdemeanor, and upon 
conviction in any court of competent jurisdiction 
shall be punished by a fine of not less than fifty 
($50.00) dollars nor more than five hundred 
($500.00) dollars, or by imprisonment in the 
county jail not to exceed sixty (60) days, or by 
both such fine and imprisonment. 


Art. 1575. Messengers.—It shall be the duty 
of every person, firm or corporation, their agents 
or employees, having in their employ or under 
their control, any child under the age of seven- 
teen (17) years, doing a messenger or deliver 
business, or whose employees may be required to 
deliver any message, package, merchandise or 
other thing, before sending any such child on such 
errand, to first ascertain if such child is being 
sent or is to be sent to any place prohibited in 
Article 1574. Failure or refusal to comply with 
this article shall subject any person, firm or cor- 
poration, their agents or employees, having the 
control of such child or children to the penalties 
provided in Article 1574. 


Art. 1576. Limitation of Hours—Any per- 
son, firm or corporation, their agents or em- 
ployees, having in their employ or under their 
control any child under the age of fifteen (15) 
years who shall require or permit any such child 
to work or be on duty for more than eight (8) 
hours in any one calendar day, or for more than 
forty-eight hours in any one week, or who shall 
cause or permit such child to work between the 
hours of ten (10) P. M., and five (5) A. M., shall 
be deemed guilty of a misdemeanor and shall be 
punished by a fine of not less than twenty-five 
($25.00) dollars nor more than two hundred 
($200.00) dollars, or by imprisonment in the 
county jail not to exceed sixty (60) days, or by 
both such fine and imprisonment; provided that 
nothing herein or in any other section of this 
Act shall apply to employment of children for 
farm labor, or to hours which children may work 
on farms. 


Arr. 157%. Exemptions——Upon application 
being made to the county judge of any county in 
which any child over the age of twelve (12) years 
shall reside, the earnings of which child are neces- 
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sary for the support of itself, its mother when 
widowed, or in needy circumstances, or invalid 
father, or of other children younger than the child 
for whom the permit is sought, the said county 
judge may upon the sworn statement of such child 
or its parents or guardian, that the child for whom 
the permit is sought is over twelve (12) years of 
age, that the said child has completed the fifth 
grade in a public school or its equivalent, and 
that it shall not be employed in or around any 
mill, factory, workshop, or other place where 
dangerous machinery is used, nor in any mine, 
quarry or other place where explosives are used, 
or where the moral or physical condition of the 
child is liable to be injured, and that the earnings 
of such child are necessary for the support of such 
invalid parent, widowed mother or mother in 
needy circumstances, or of younger children, and 
that such support cannot be obtained in any other 
manner, and that suitable employment has been 
obtained for such child, which sworn statement 
shall be accompanied by the certificate of a 
licensed physician showing that such child is 
physically able to perform the work or labor for 
which the permit is sought, issue a permit for 
such child to enter such employment. Every per- 
son, firm or corporation employing any such child 
between the ages of twelve (12) years and fifteen 
(15) years shall post in a conspicuous place where 
such child is employed, the permit issued by the 
county judge; provided that no permit shall be 
issued for a longer period than twelve (12) 
months, but may be renewed from time to time 
upon satisfactory evidence being produced that the 
conditions under which the former permit was 
issued still exists, and that no physical or moral 
injury has resulted to such child by reason of its 
employment. In every case where a permit is 
sought for any child between the ages of twelve 
(12) years and fifteen (15) years, the parent, 
guardian or other person in charge or control of 
such child shall appear before the county judge 
in person with such child for whom a permit is 
sought before such permit shall be issued. There 
shall be nothing in this chapter to prevent the 
working of school children of any age from June 
1 to September 1 of each year except that they 
shall not be permitted to work in factory, mill, 
workshop, and the places mentioned in Article 
1574 and Article 1577; nor shall their hours of 
labor conflict with Article 1576 of this chapter. 


ea 


Art. 1578. Inspectors to Have Access.—The 
Commissioner of Labor Statistics, or any of his 
deputies or inspectors shall have free access dur- 
ing working hours to all places where children or 
minors are employed, and any owner, manager, 
superintendent, foreman or other person in au- 
thority, who shall refuse to admit, or in any way 
hinder or defer the said commissioner or any of 
his deputies or inspectors from entering or re- 
maining in such place, or from collecting infor- 
mation with respect to the employment of chil- 
dren as provided in this chapter, shall be deemed 
guilty of a misdemeanor and upon conviction in 
any court of competent jurisdiction shall be pun- 
ished by a fine or not less than twenty-five 
($25.00) dollars, nor more than one hundred 
($100.00) dollars; provided that nothing herein 
shall apply to those engaged in agricultural pur- 
suits. 


Art. 1578a. Haceptions—Nothing in this 
chapter shall be construed as prohibiting the em- 
ployment by any person of nurses, maids, yard 
servants, or others for private homes and families, 
regardless of their ages. (Acts 1925, p. 175.) 


NINE FIFTY-FOUR-HOUR LAW—LIMITING 
THE HOURS OF FEMALE EMPLOYES 
IN CERTAIN EMPLOYMENTS 


—_— —. 


TITLE 83. 


CHAPTER SIX. 
Revised Civil Statutes, 1925. 


Art. 5168. Hours of Work for Female Hm- 
ployee.—No female shall be employed in any fac- 
tory, mine, mill, workshop, mechanical or mer- 
eantile establishment, hotel, restaurant, rooming 
house, theater, moving picture show, barber shop, 
telegraph, telephone or other office, express or 
transportation company, or any State institution, 
or any other establishment, institution or enter- 
prise where females are employed, for more than 
nine hours in any one calendar day, nor more 
than fifty-four hours in any one calendar week. 
(Acts 1915, p. 105.) 


Art. 5169. Hours of Female Laundry Worker. 
—No female shall be employed in any laundry 
for more than fifty-four hours in one calendar 
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week; the hours of such employment to be so 
arranged as to permit the employment of such 
female at any time so that she shall not work © 
more than a maximum of eleven hours during 
the twenty-four hours’ period of one day. If such 
female is employed for more than nine hours in 
any one day she shall receive pay at the rate of 
double her regular pay for such time as she is 
employed for more than nine hours per day. (Id.) 


Art. 5170. Hours of Cotton Goods Worker.— 
No female shall be employed in any factory en- 
gaged in the manufacture of cotton, woolen or 
worsted goods or articles of merchandise manu- 
factured out of cotton goods for more than ten 
hours in any one calendar day, nor more than 
sixty hours in any one calendar week. If such 
female is employed for more than nine hours in 
any one day she shall receive pay at the rate of 
double her regular pay for such time as she may 
be employed for more than nine hours per day. 


(Id 


Art. 5171. Seats -for Female Hmployes.— 
Every employer owning or operating any factory, 
mine, mill, workshop, mechanical or mercantile 
establishment, laundry, hotel, restaurant or room- 
ing house, theater or moving picture show, barber 
shop, telegraph or telephone or other office, ex- 
press or transportation company ; the superintend- 
ent of any State institution or any other estab- 
lishment, institution or enterprise where females 
are employed as provided in the three preceding 
articles, shall provide and furnish suitable seats, 
to be used by such employes when not engaged in 
the active duties of their employment and shall 
give notice to all such employes by posting in a 
conspicuous place on the premises of such em- 
ployment, in letters not less than one inch in 
height, that all such employes will be permitted 
to use such seats when not so engaged. (Id.) 


Art. 5172. Haceplions——The four preceding 
articles shall not apply to stenographers and phar- 
macists, nor to mercantile establishments, or tele- 
graph or telephone companies in rural districts 
and in cities or towns or villages of less than 3000 
inhabitants as shown by the last preceding Federal 
census. In cases of extraordinary emergencies, 
such as great public calamities, or where it be- 
comes necessary for the protection of human life 
or property, longer hours may be worked, but for 
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such time not less than double time shall be paid 
such female with her consent. (lId.) 


FEMALE EMPLOYEES 


TITLE 18. 
CHAPTER THREE. 
Revised Criminal Statutes, 1925. 


Art. 1569. Hours of Work.—No female shall 
be employed : 

1. In any factory, mine, mill, workshop, me- 
chanical or mercantile establishment, hotel, res- 
taurant, rooming house, theater, moving picture 
show, barber shop, telegraph, telephone or other 
office, express or transportation company, or any 
State institution, or any other establishment, in- 
stitution or enterprise where females are em- 
ployed, for more than nine hours in any one cal- 
endar day nor more than fifty-four hours in any 
one calendar week. 

2. In any laundry for-more than fifty-four 
hours in one calendar week; the hours of work 
to be so arranged as to permit the employment 
of such female at any time so that she shall not 
work more than a maximum of eleven hours dur- 
ing the twenty-four-hour period of one day. 

3. In any factory engaged in the manufacture 
of cotton, woolen or worsted goods or articles of 
merchandise manufactured out of cotton goods, 
for more than ten hours in any one calendar day 
nor more than sixty hours in any one calendar 
week. (Acts 1915, p. 105.) 


Art. 1570. Seats—Hvery employer owning or 
operating any factory, mine, mill, workshop, me- 
chanical or mercantile establishment, laundry, 
hotel, restaurant or rooming house, theater or 
moving picture show, barber shop, telegraph, tele- 
phone or other office, express or transportation 
company; the superintendent of any State insti- 
tution or any other establishment, institution or 
enterprise where females are employed as pro- 
vided in the preceding article, shall provide and 
furnish suitable seats to be used by such employes 
when not engaged in the active duties of their 
employment, and shall give notice to all such em- 
ployes by posting in a conspicuous place on the 
premises of such employment in letters not less 
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than one inch in height, that all such employes 
will be permitted to use such seats when not so 
engaged. (Id.) 


Art. 1571. Haceptions—The two preceding 
articles shall not apply to stenographers and phar- 
macists, nor to mercantile establishments or tele- 
graph or telephone companies in rural districts 
and in cities or towns or villages of less than three 
thousand inhabitants, as shown by the preceding 
Federal census. In cases of extraordinary emer- 
gencies, such as great public calamities or where 
it becomes necessary for the protection of human 
life or property, longer hours may be worked. 


(Id 


Art. 1572. Punishment.—Any employer, over- 
seer, superintendent, foreman or other agent of 
any such employer who shall permit any female 
to work in any place mentioned in the first two 
articles of this chapter more than the number 
of hours provided for during any day of the 
twenty-four hours, or who shall fail or refuse to 
so arrange the work of such employes in said place 
so that they shall not work more than the num- 
ber of hours so provided for, or who shall fail or 
refuse to provide suitable seats as provided in the 
second preceding article, shall be fined not less 
than fifty, nor more than two hundred dollars. 
Each day of such violation and each such employe 
permitted to work more than the time so specified 
shall be a separate offense. (Id.) 


PROTECTION OF FEMALE EMPLOYES 


CHAPTER SEVEN. 


Art. 5173. Temperature and Humidity—In 
every factory, mill, workshop, mercantile estab- 
lishment, laundry, or other establishment, ade- 
quate measures shall be taken for securing and 
maintaining a reasonable, and as far as possible, 
an equable temperature consistent with a reason- 
able requirement of the manufacturing process. 
No unnecessary humidity which would jeopardize 
the health of employes shall be permitted. In 
every room, apartment, or building used as a fac- 
tory, mill workshop, mercantile establishment, 
laundry or other place of employment, sufficient 
air space shall be provided for every employe, and 
which in the judgment of the Commissioner of 
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Labor Statistics, or of his deputies and inspectors 
is sufficient for their health and welfare. (Acts 
4th C. S., 1918, p. 132.) 


Art. 5174. Odors and Dust.—All factories, 
mills, workshops, mercantile establishments, 
laundries and other establishments shall be kept 


'. free from gas or effluvia arising from any sewer, 


drain, privy or other nuisance on the premises; all 
poisonous or noxious gases arising from any pro- 
cess, and all dust which is injurious to the health 
of persons employed, which is created in the pro- 
cess of manufacturing within the above named 
establishment, shall be removed as far as prac- 
ticable by ventilators or exhaust fans or other ade- 
quate devices. (Id.) 


Art. 5175. Cleaning and Wet Floors.—All de- 
composed, fetid or putrescent matter, and all 
refuse, waste and sweepings of any factory, mill, 
workshop, mercantile establishment, laundry or 
other establishment, shall be removed at least once 
each day and be disposed of in such manner as 
not to cause a nuisance. All cleaning, sweeping 
and dusting shall be done as far as possible out- 
side of working hours, but if done during working 
hours, shall be done in such manner as to avoid 
so far as possible the raising of dust and noxious 
odors. In all establishments where any process 
is carried on which makes the floors wet, the 
floors shall be constructed and maintained with 
due regard for the health of the employes, and 
gratings or dry standing room shall be provided 
wherever practicable, at points wherever em- 
ployes are regularly stationed, and adequate means 
shall be provided for drainage and for preventing 
leakage or seepage to lower floors. | (Id.) 


Art. 5176. Hats and Hand Rails—All doors 
used by employes as entrances to, or exits from 
factories, mills, workshops, mercantile establish- 
ments, laundries or other establishments of a 
height of two stories or over, shall open outward, 
and shall be so constructed as to be easily and 
immediately opened from within in case of fire or 
other emergencies. Proper and substantial hand 
rails shall be provided on all stairways, and lights 
shall be kept burning at all main stairs, stair 
landings and elevator shafts in the absence of suffi- 
cient natural light. The provisions of this article 
shall not apply to any mercantile establishment 
having seven female employes or less. (Id.) 
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Art. 5177... Toilets——Every factory, mill, work- 
shop, mercantile establishment, laundry or other 
establishment, shall be provided with a sufficient 
number of water closets, earth closets or privies, 
and such water closets, earth closets or privies 
shall be supplied in the proportion of one to every 
twenty-five male persons, and one to every twenty 
female persons, and whenever both male and 
female persons are employed, said water closets, 
earth closets or privies shall be provided separate 
and apart for the use of each sex, and such water 
closets, earth closets, or privies shall be constructed 
in an approved manner and properly enclosed, 
and at all times kept in a clean and sanitary. con- 
dition, and effectively disinfected and ventilated, 
and shall at all times during operation of such 
establishment be kept properly lighted. 

In case there be more than one shift of not 
more than eight hours each of employes, the aver- 
age number of persons in the establishment at any 
one time should be used in determining the num- 
ber of toilets required. (Id.) 


Art. 5178. Immoral Influences.—lt shall be 
unlawful for the owner, manager, superintendent 
or other person in control or management of any 
factory, mill, workshop, mercantile establishment, 
laundry or other establishment where five or more 
persons are employed, all or part of whom are 
females, to permit in such place of employment 
any influence, practices or conditions calculated to 
injuriously affect the morals of such female em- 
ployes. (Id.) 


Art. 5179. Order to Correct Conditions.—The 
Commissioner of Labor Statistics, or any of his 
deputies or inspectors, shall have the right to 
enter any factory, mill, workshop, mercantile es- 
tablishment, laundry or other establishment where 
five or more persons are employed, for the pur- 
pose of making inspections and enforcing the pro- 
visions of this chapter; and they are hereby em- 
powered, upon finding any violation of this law 
by reason of unsanitary conditions such as en- 
danger the health of the employes therein em- 
ployed, or of neglect to remove and prevent fumes 
and gases or odors injurious to employes, or by 
reason of the failure or refusal to comply with any 
requirement of this law, or by reason of the in- 
adequacy or insufficiency of any plan, method, 
practice or device employed in assumed compliance . 
with any of the requirements of this law, to pass 


upon and to make a written finding as to the 
failure or refusal to comply with any requirement 
of this law, or as to the adequacy or sufficiency of 
any practice, plan or method used in or about any 
place mentioned in this law in supposed com- 
pliance with any of the requirements of this law, 
and, thereupon they may issue a written order to 
the owner, manager, superintendent, or other per- 
son in control or management of such place or 
establishment, for the correction of any condition 
caused or permitted in or about such place or es- 
tablishment in violation of any of the requirements 
of this law, or of any condition, practice, plan, 
or method used therein or thereabouts in supposed 
compliance with any requirement of this law, but 
which are found to be inadequate or insufficient, 

in any respect, to comply therewith, and shall 
state in such order how such conditions, practices, 

plans or methods, in any case, shall be corrected 
and the time within which the same shall be cor- 
rected, a reasonable time being given in such order 
therefor. One copy of such order shall be deliv- 
ered to the owner, manager, superintendent or 
other person in control or management of such 
place or establishment, and one copy thereof shall 
be filed in the office of the Bureau of Labor Statis- 
tics. Such findings and orders shall be prima 
facie valid, reasonable and just, and shall be con-- 
clusive unless attacked and set aside in the man- 
ner provided in the succeeding article. Upon the 
failure or refusal of the owner, manager, superin- 
tendent, or other person in control or management 
of such place or establishment, to comply with 
such order, within the time therein specified, un- 
less the same shall have been attacked and sus- 
pended or set aside as provided for in the suc- 
ceeding article, the Commissioner of Labor Statis- 
ties or his deputy or inspectors shall have full au- 
thority and power to close such place or establish- 
ment, or any part of it that may be in such un- 
sanitary or dangerous condition or immoral in- 
fluences in violation of any requirement of this 
law or of such order, until such time as such con- 
dition, practice or method shall have been cér- 
rected. (Id.) 


Art. 5180. Suit or Set Order Aside—The 
owner or owners, manager, superintendent, or 
other person in control or management, of any 
place or establishment covered by this law, and 
directly affected by any finding or order provided 
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for in the preceding article, may, within fifteen 
days from the date of the delivery to him or them 
of a copy of any such order as provided for in the 
preceding article, file a petition setting forth the 
particular cause or causes of objection to such 
order and findings in a court of competent juris- 
diction against the Commissioner of Labor Statis- 
tics. Said action shall have precedence over all 
other causes of a different nature, except such 
causes as are provided for in the statutes relating 
to the Railroad Commission, and shall be tried and 
determined as other civil causes in said court. If 
the court be in session at the time such cause of 
action arises, the suit may be filed during such 
term and stand ready for trial after ten days’ 
notice. Hither party may appeal, but shall not 
have the right to sue out a writ of error from. the 
trial court. Said appeal shall at once be return- 
able to the proper appellate court at either of its 
terms, and shall have precedence in such appellate 
court over other causes of a different nature, ex- 
cept as above provided for. In any trial under 
this article the burden shall be upon the plaintiff 
to show that the findings and order complained of 
are illegal, unreasonable, or unjust to it or them. 


(Id.) 
SANITARY AND HEALTH CONDITIONS 


TITLE 18. 
CHAPTER Two. 
Revised Criminal Statutes, 1925. 


Art. 156%. Permitting Immoral Conditions.— 
Any person in control of any factory, mill, work- 
shop, laundry, mercantile establishment or other 
establishment where five or more persons are em- 
ployed, all or part of whom are females, who 
shall permit in such place of employment any 
influence, practices or conditions calculated to in- 
juriously affect the morals of such female em- 
ployes, shall be fined not less than twenty-five nor 
more than two hundred dollars, or be imprisoned 
in jail not exceeding sixty days, or both. (Acts 
4th C. 8., 1918, p. 134.) 


Art. 1568. Refusal to Correct Condition.— 
Any person in control or management of any es- 
tablishment included in the preceding article who 
shall fail or refuse to comply with any written 
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order issued to such person by the Commissioner 
of Labor Statistics, or any of his deputies or in- 
spectors, for the correction of any condition caused 
or permitted therein which endangers the health 
of the employes therein or which do not comply 
with the law governing such establishments, shall 
be punished as provided in the preceding article. 
(Id.) 
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TITLE 83. 
CH4prer WIGHT. 
Revised Civil Statutes, 1925. 


Art. 5181. Permit for Child to Work.—Upon 
application being made to the county judge of any 
county in which any child over the age of twelve 
(12) years shall reside, the earnings of which 
child are necessary for the support of itself, its 
mother when widowed, or in needy circumstances, 
or invalid father, or of other children younger 
than the child for whom the permit is sought, the 
said county judge may upon the sworn state- 
ment of such child or its parents or guardian, 
that the child for whom the permit is sought is 
over twelve (12) years of age, that the said child 
has completed the fifth. grade in a public school 
or its equivalent, and that it shall not be em- 
ployed in or around any mill, factory, workshop, 
or other place where dangerous machinery is used, 
nor in any mine, quarry or other place where 
explosives are used, or where the moral or physical 
condition of the child is lable to be injured, and 
that the earnings of such child are necessary for 
the support of such invalid parent, widowed 
mother or mother in needy circumstances, or of 
younger children, and that such support cannot 
be obtained in any other manner and that suit- 
able employment has been obtained for such child, 
which sworn statement shall be accompanied by 
the certificate of a licensed physician showing that 
such child is physically able to perform the work 
or labor for which the permit is sought, issue a 
permit for such child to enter such employment. 
Every person, firm or corporation employing any 
such child between the ages of twelve (12) years 
and fifteen (15) years shall post in a conspicuous 
place where such child is employed, the permit 
issued by the county judge; provided that no per- 
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(12) months, but may be renewed from time to 
time upon satisfactory evidence being produced 
that the conditions under which the former per- 
mit was issued still exists, and that no physical 
or moral injury has resulted to such child by 


Treason of its employment. In every case where a 


permit is sought for any child between the ages 


Boy has 


of twelve (12) years and fifteen (15) years, the 
parent, guardian or other person in charge or 
control of such child shall appear before the 
county judge in person with such child for whom 
a permit is sought before such permit shall be 
issued. There shall be nothing in this Act to 
prevent the working of school children of any age 
from June 1 to September 1 of each year except 
that they shall not be permitted to work in fac- 
tory, mill, workshop, and the places mentioned in 
Section 4 of this Act. (P. 176.) 


TITLE 18. 
CHAPTER Four. 
Revised Criminal Statutes, 1925. 


Art. 1573. Children Under Fifteen.—Any per- 
son, or any agent or employe of any person, firm 
or corporation who shall hereafter employ any 
child under the age of fifteen (15) years to 
labor in or about any factory, mill, workshop, 
laundry, or in messenger service in towns and 
cities of more than fifteen thousand population, 
according to the Federal census, except as herein- 
after provided, shall be deemed guilty of a mis- 
demeanor, and upon conviction in a court of com- 
petent jurisdiction, shall be punished by a fine 
of not less than twenty-five dollars ($25.00) nor 
more than two hundred dollars ($200.00) or by 
imprisonment in the county jail for not more than 
sixty days, or by both such fine and imprisonment ; 
provided that nothing in this Act shall be con- 
strued as affecting the employment of children on 
farms, ranches, dairies or other agricultural or 
stock raising pursuits. 


Art. 1574. Under Age of Seventeen.—Any 
person or agent, or employee of any person, firm 
or corporation who shall hereafter employ any 
child under the age of seventeen (17) years to 
labor in any mine, quarry or place where ex- 
plosives are used, or who, having control or em- 
ployment of such child, shall send or cause to be 
sent, or who shall permit any person, firm or 
corporation, their agents or employees to send any 
such child under the age of seventeen (17) years 
to any disorderly house, bawdy house, assignation 
house or place of amusement conducted for im- 
moral purposes, the character or reputation of 
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which could have been ascertained upon reason- 
able inquiry on the part of such person, firm or 
corporation having the control of such child shall 
be deemed guilty of a misdemeanor, and upon 
conviction in any court of competent jurisdiction 
shall be punished by a fine of not less than fifty 
($50.00) dollars nor more than five hundred 
($500.00) dollars, or by imprisonment in the 
county jail not to exceed sixty (60) days, or by 
both such fine and imprisonment. 


Art. 1575. Messengers.—It shal] be the duty 
of every person, firm or corporation, their agents 
or employees, having in their employ or under 
their control, any child under the age of seven- 
teen (17) years, doing a messenger or delivery 
business, or whose employees may be required to 
deliver any message, package, merchandise or 
other thing, before sending any such child on such 
errand, to first ascertain if such child is being 
sent or is to be sent to any place prohibited in 
Article 1574. Jailure or refusal to comply with 
this article shall subject. any person, firm or cor- 
poration, their agents or employees, having the 
control of such child or children to the penalties 
provided in Article 1574. 


Art. 1576. Loamitation of Hours.—Any per- 
son, firm or corporation, their agents or em- 
ployees, having in their employ or under their 
control any child under the age of fifteen (15) 
- years who shall require or permit any such child 
to work or be on duty for more than eight (8) 
hours in any one calendar day, or for more than 
forty-eight hours in any one week, or who shall 
cause or permit such child to work between the 
hours of ten (10) P. M., and five (5) A. M., shall 
be deemed guilty of a misdemeanor and shall be 
punished by a fine of not less than twenty-five 
($25.00) dollars nor more than two hundred 
($200.00) dollars, or by imprisonment in ‘the 
county jail not to exceed sixty (60) days, or by 
both such fine and imprisonment; provided that 
nothing herein or in any other section of this 
Act shall apply to employment of children for 
farm labor, or to hours which children HES work 
on farms. 


Art. 1577. Hxemptions—Upon application 
being made to the county judge of any county in 
which any child over the age of twelve (12) years 
shall reside, the earnings of which child are neces- 
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sary for the support of itself, its mother when 
widowed, or in needy circumstances, or invalid 
father, or of other children younger than the child 
for whom the permit is sought, the said county 
judge may upon the sworn statement of such child 
or its parents or guardian, that the child for whom 
the permit is sought is over twelve (12) years of 
age, that the said child has completed the fifth 
grade in a public school or its equivalent, and 
that it shall not be employed in or around any 
mill, factory, workshop, or other place where 
dangerous machinery is used, nor in any mine, 
quarry or other place where explosives are used, 
or where the moral or physical condition of the 
child is lable to be injured, and that the earnings 
of such child are necessary for the support of such 
invalid parent, widowed mother or mother in 
needy circumstances, or of younger children, and 
that such support cannot be obtained in any other 
manner, and that suitable employment has been 
obtained for such child, which sworn statement 
shall be accompanied by the certificate of a 
licensed physician showing that such child is 
physically able to perform the work or labor for 
which the permit is sought, issue a permit for 
such child to enter such employment. Every per- 
son, firm or corporation employing any such child 
between the ages of twelve (12) years and fifteen 
(15) years shall post in a conspicuous place where 
such child is employed, the permit issued by the 
county judge; provided that no permit shall be 
issued for a longer period than twelve (12) 
months, but may be renewed from time to time 
upon satisfactory evidence being produced that the 
conditions under which the former permit was 
issued still exists, and that no physical or moral 
injury has resulted to such child by reason of its 
employment. In every case where a permit is 
sought for any child between the ages of twelve 
(12) years and fifteen (15) years, the parent, 
guardian or other person in charge or control of 
such child shall appear before the county judge 
in person with such child for whom a permit is 
sought before such permit shall be issued. There 
shall be nothing in this chapter to prevent the 
working of school children of any age from June 
1 to September 1 of each year except that they 
shall not be permitted to work in factory, mill, 
workshop, and the places mentioned in Article 
1574 and Article 1577; nor shall their hours of 
labor conflict with Article 1576 of this chapter. 


Art. 1578. Inspectors to Have Access.——The 
Commissioner of Labor Statistics, or any of his 
deputies or inspectors shall have free access dur- 
ing working hours to all places where children or 
minors are employed, and any owner, manager, 
superintendent, foreman or other person in au- 
thority, who shall refuse to admit, or in any way 
hinder or defer the said commissioner or any of 
. his deputies or inspectors from entering or re- 
maining in such place, or from collecting infor- 
mation with respect to the employment of chil- 
dren as provided in this chapter, shall be deemed 
guilty of a misdemeanor and upon conviction in 
any court of competent jurisdiction shall be pun- 
ished by a fine of not less than twenty-five 
($25.00) dollars, nor more than one hundred 
($100.00) dollars; provided that nothing herein 
- shall apply to those engaged in agricultural pur- 
suits. 


Art. 1578a. Haceptions—Nothing in this 
chapter shall be construed as prohibiting the em- 
ployment by any person of nurses, maids, yard 
servants, or others for private homes and families, 
regardless of their ages. (Acts 1925, p. 175.) 


NINE FIFTY-FOUR-HOUR LAW—LIMIT- 
ING THE HOURS OF FEMALE EM- 
PLOYES IN CERTAIN EM- 
PLOYMENTS 


TITLE 83, 
CHAPTER SIX. 


Revised Civil Statutes, 1925. 

Art. 5168. Hours of Work for Female Em- 
ployees.—No female shall be employed in any fac- 
tory, mine, mill, workshop, mechanical or mer- 
eantile establishment, hotel, restaurant, rooming 
house, theater, moving picture show, barber shop, 
telegraph, telephone or other office, express or 
transportation company, or any State institution, 
or any other establishment, institution or enter- 
prise where females are employed, for more than 
nine hours in any one calendar day, nor more 
than fifty-four hours in any one calendar week. 
(Acts 1915, p. 105.) 


Art. 5169. Hours of Female Laundry Workers. 
—No female shall be employed in any laundry 
for more than fifty-four hours in one calendar 
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week; the hours of such employment to be so 
arranged as to permit the employment of such 
female at any time so that she shall not work 
more than a maximum of eleven hours during 
the twenty-four hours’ period of one day. If such 
female is employed for more than nine hours in 
any one day she shall receive pay at the rate of 
double her regular pay for such time as she is 
employed for more than nine hours per day. (Id.) 


Art. 5170. Hours of Cotton Goods Workers.— 
No female shall be employed in any factory en- 
gaged in the manufacture of cotton, woolen or 
worsted goods or articles of merchandise manu- 
factured out of cotton goods for. more than ten 
hours in any one calendar day, nor more than 
sixty hours in any one calendar week. If such 
female is employed for more than nine hours in 
any one day she shall receive pay at the rate of 
double her regular pay for such time as she may 


be employed for more than nine hours per day. 
(Id.) 


Art. 5171. Seats for Female Hmployees— 
Every employer owning or operating any factory, 
mine, mill, workshop, mechanical or mercantile 
establishment, laundry, hotel, restaurant or room- 
ing house, theater or moving picture show, barber 
shop, telegraph or telephone or other office, ex- 
press or transportation company ; the superintend- 
ent of any State institution or any other estab- 
lishment, institution or enterprise where females 
are employed as provided in the three preceding 
articles, shall provide and furnish suitable seats, 
to be used by such employes when not engaged in 
the active duties of their employment and shall 
give notice to all such employes by posting in a 
conspicuous place on the premises of such em- 
ployment, in letters not less than one inch in 
height, that all such employes will be permitted 
to use such seats when not so engaged. (1d.) 


“Art. 5172. Haceptions—The four preceding 
articles shall not apply to stenographers and phar- 
macists, nor to mercantile establishments, or tele- 
graph or telephone companies in rural districts 
and in cities or towns or villages of less than 3000 
inhabitants as shown by the last preceding Federal 
census. In cases of extraordinary emergencies, 
such as great public calamities, or where it be- 
comes necessary for the protection of human life 
or property, longer hours may be worked, but for 
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such time not less than double time shall be paid 
such female with her consent. (Id.) 


FEMALE EMPLOYES 


TITLE 18. 
CHAPTER THREE. 
Revised Criminal Statutes, 1925. 


Art. 1569. Hours of Work.—No female shall 
be employed : 3 

1. In any factory, mine, mill, workship, me- 
chanical or mercantile establishment, hotel, res- 
taurant, rooming house, theatre, moving picture 
show, barber shop, telegraph, telephone or other 
office, express or transportation company, or any 
State institution, or any other establishment, in- 
stitution or enterprise where females are em- 
ployed, for more than nine hours in any one cal- 
endar day nor more than fifty-four hours in any 
one calendar week. 

2. In any laundry for more than fifty-four 
hours in one calendar week; the hours of work 
to be so arranged as to permit the employment 
of such female at any time so that she shall not 
work more than a maximum of eleven hours dur- 
ing the twenty-four-hour period of one day. 

3. In any factory engaged in the manufacture 
of cotton, woolen or worsted goods or articles of 
merchandise manufactured out of cotton goods, 
for more than ten hours in any one calendar day 
nor more than sixty hours in any one calendar 
week. (Acts 1915, p. 105.) 


Art. 1570. Seats—LEvery employer owning or 
operating any factory, mine, mill, workshop, me- 
chanical: or mercantile establishment, laundry, 
hotel, restaurant or rooming house, theater or 
moving picture show, barber shop, telegraph, tele- 
phone or other office, express or transportation 
company ; the superintendent of any State insti- 
tution or any other establishment, institution or 
enterprise where females are employed as pro- 
vided in the preceding article, shall provide and 
furnish suitable seats to be used by such employes 
when not engaged in the active duties of their 
employment, and shall give notice to all such em- 
ployes by posting in a conspicuous place on the 
premises of such employment in letters not less 
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than one inch in height, that all such employes 
will be permitted to use such seats when not so 
engaged. (Id.) 


Art. 1571. Haceptions—The two preceding 
articles shall not apply to stenographers and phar- 
macists, nor to mercantile establishments or tele- 
graph or telephone companies in rural districts 
and in cities or towns or villages of less than three 
thousand inhabitants, as shown by the preceding 
Federal census. In cases of extraordinary emer- 
gencies, such as great public calamities or where 
it becomes necessary for the protection of human 
life or property, longer hours may be worked. 


(Id 


Art. 1572. Punishment.—Any employer, over- 
seer, superintendent, foreman or other agent of 
any such employer who shall permit any female 
to work in any place mentioned in the first two 
articles of this chapter ‘more than the number 
of hours provided for during any day of the 
twenty-four hours, or who shall fail or refuse to 
so arrange the work of such employes in said place 
so that they shall not work more than the num- 
ber of hours so provided for, or who shall fail or 
refuse to provide suitable seats as provided in the 
second preceding article, shall be fined not less 
than fifty, nor more than two hundred dollars. 
Each day of such violation and each such employe 
permitted to work more than the time so specified 
shall be a separate offense. (Id.) 


PROTECTION OF FEMALE EMPLOYES 


TITLE 83. 
CHAPTER SEVEN. 
Revised Civil Statutes, 1925. 


Art. 5173. Temperature and Humidity.—In 
every factory, mill, workshop, mercantile estab- 
lishment, laundry, or other establishment, ade- 
quate measures shall be taken for securing and 
maintaining a reasonable, and as far as possible, 
an equable temperature consistent with a reason- 
able requirement of the manufacturing process. 
No unnecessary humidity which would jeopardize 
the health of employes shall be permitted. Ic 
every room, apartment, or building used as a fac- 
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tory, mill, workshop, mercantile establishment, 
laundry or other place of employment, sufficient 
air space shall be provided for every employe, and 
which in the judgment of the Commissioner of 
Labor Stastistics, or of his deputies and inspectors 
is sufficient for their health and welfare. (Acts 
4th C. S., 1918, p. 132.) 


Art. 5174. Odors and Dusts—AlIl factories, 
inills, ‘workshops, mercantile establishments, 
Jaundries and other establishments shall be kept 
free from gas or effluvia arising from any sewer, 
drain, privy or other nuisance on the premises; all 
poisonous or noxious gases arising from any pro- 
cess, and all dust which is injurious to the health 
of persons employed, which is created in the pro- 
eess of manufacturing within the above named 
establishment, shall be removed as far as prac- 
ticable by ventilators or exhaust fans or other ade- 
quate devices. (Id.) 


Art. 5175. Cleaning and Wet Floors.—All de- 
composed, fetid or putrescent matter, and all 
refuse, waste and sweepings of any factory, mill, 
workshop, mercantile establishment, laundry or 
- other establishment, shall be removed at least once 
each day and be disposed of in such manner as 
not to cause a nuisance. All cleaning, sweeping 
and dusting shall be done as far as possible out- 
side of working hours, but if done during working 
hours, shall be done in such manner as to avoid 
so far as possible the raising of dust and noxious 
odors. In all establishments where any process 
is carried on which makes the floors wet, the 
floors shall be constructed and maintained with 
due regard for the health of the employes, and 
gratings or dry standing room shall be provided 
wherever practicable, at points wherever em- 
ployes are regularly stationed, and adequate means 
shall be provided for drainage and for preventing 
leakage or seepage to lower floors. (ld.) 


Art. 5176. Hats and Hand Ratls—Al1l doors 
used by employes as entrances to, or exits from 
factories, mills, workshops, mercantile establish- 
ments, laundries or other establishments of a 
height of two stories or over, shall open outward, 
and shall be so constructed as to be easily and 
immediately opened from within in case of fire or 
other emergencies. Proper and substantial hand 
rails shall be provided on all stairways, and lights 
shall be kept burning at all main stairs, stair 
iandings and elevator shafts in the absence of suffi- 


iho ee 


cient natural light. The provisions of this article 
shall not apply to any mercantile establishment 
having seven female employes or less. (Id.) 


Art. 5177. Toilets——Every factory, mill, work- 
shop, mercantile establishment, laundry or other 
establishment, shall be provided with a sufficent 
number of water closets, earth closets or privies, 
and such water closets, earth closets or privies 
shall be supplied in the proportion of one to every 
twenty-five male persons, and one to every twenty 
female persons, and whenever both male and 
female persons are employed, said water closets, 
earth closets or privies shall be provided separate 
and apart for the use of each sex, and such water 
closets, earth closets, or privies shall be constructed 
in an approved manner and properly enclosed, 
and at all times kept in a clean and sanitary con- 
dition, and effectively disinfected and ventilated, 
and shall at all times during operation of such 
establishment be kept properly lighted. 

In case there be more than one shift of not 
more than eight hours each of employes, the aver- 
age number of persons in the establishment at any 
one time should be used in determining the num- 
ber of toilets required. (Id.) 


Art. 5178. Immoral Infiuences.—It shall be 
unlawful for the owner, manager, superintendent 
or other person in control or management of any 
factory, mill, workshop, mercantile establishment, 
laundry or other establishment where five or more 
persons are employed, all or part of whom are 
females, to permit in such place of employment 
any influence, practices or conditions calculated to 
injuriously affect the morals of such female em- 
ployes. (Id.) 


Art. 5179. Order to Correct Conditions.—The 
Commissioner of Labor Statistics, or any of his 
deputies or inspectors, shall have the right to 
enter any factory, mill, workshop, mercantile es- 
tablishment, laundry or other establishment where 
five or more persons are employed, for the pur- 
pose of making inspections and enforcing the pro- 
visions of this chapter; and they are hereby em- 
powered, upon finding any violation of this law 
by reason of unsanitary conditions such as en- 
danger the health of the employes therein em- 
ployed, or of neglect to remove and prevent fumes 
and gases or odors injurious to employes, or by 
reason of the failure or refusal to comply with any 
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requirement of this law, or by reason of the in- 
adequacy or insufficiency of any plan, method, 
practice or device employed in assumed compliance 
with any of the requirements of this law, to pass 
upon and to make a written finding as to the 
failure or refusal to comply with any requirement 
of this law, or as to the adequacy or sufficiency of 


_ any practice, plan or method used in or about any 


place mentioned in this law in supposed com- 
pliance with any of the requirements of this law, 
and, thereupon they may issue a written order to 
the owner, manager, superintendent, or other per- 
son in control or management of such place or 
establishment, for the correction of any condition 
caused or permitted in or about such place or es- 
tablishment in violation of any of the requirements 
of this law, or of any condition, practice, plan, 
or method used therein or thereabouts in supposed 
compliance with any requirement of this law, but 
which are found to be inadequate or insufficient, 
in any respect, to comply therewith, and shall 
state in such order how such conditions, practices, 
plans or methods, in any case, shall be corrected 
and the time within which the same shall be cor- 
rected, a reasonable time being given in such order 
therefor. One copy of such order shall be deliv- 
ered to the owner, manager, superintendent or 
other person in control or management of such 
place or establishment, and one copy thereof shall 
be filed in the office of the Bureau of Labor Statis- 
tics. Such findings and orders shall be prima 
facie valid, reasonable and just, and shall be con- 
clusive unless attacked and set aside in the man- 
ner provided in the succeeding article. Upon the 
failure or refusal of the owner, manager, superin- 
tendent, or other person in control or management 
of such place or establishment, to comply with 
such order, within the time therein specified, un- 
less the same shall have been attacked and sus- 
pended or set aside as provided for in the suc- 
ceeding article, the Commissioner of Labor Statis- 
tics or his deputy or inspectors shall have full au- 
thority and power to close such place or establish- 
ment, or any part of it that may be in such un- 
sanitary or dangerous condition or immoral in- 
fluences in violation of any requirement of this 
law or of such order, until such time as such con- 
dition, practice or method shall have been cor- 
rected. (Id.) 


Art. 5180. Swit to Set Order Aside—The 
owner or owners, manager, superintendent, or 
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other person in control or management, of any 
place or establishment covered by this law, and 
directly affected by any finding or order provided 
for in the preceding article, may, within fifteen 
days from the date of the delivery to him or them 
of a copy of any such order as provided for in the 
preceding article, file a petition setting forth the 
particular cause or causes of objection to such 
order and findings in a court of competent juris- 
diction against the Commissioner of Labor Statis- 
tics. Said action shall have precedence over all 
other causes of a different nature, except such 
causes as are provided for in the statutes relating 
to the Railroad Commission, and shall be tried and 
determined as other civil causes in said court. If 
the court be in session at the time such cause of 
action arises, the suit may be filed during such 
term and stand ready for trial after ten days’ 
notice. Hither party may appeal, but shall not 
have the right to sue out a writ of error from the 
trial court. Said appeal shall at once be return- 
able to the proper appellate court at either of its 
terms, and shall have precedence in such appellate 
-court over other causes of a different nature, ex- 
cept as above provided for. In any trial under 
this article the burden shall be upon the plaintiff 
to show that the findings and order complained of 
are illegal, unreasonable, or unjust to it or them. 


(Id.) 


SANITARY AND HEALTH CONDITIONS 


TITEE 13: 
CHAPTER Two. 
Revised Criminal Statutes, 1925. 


Art. 1567. Permitting Immoral Conditions.— 
Any person in control of any factory, mill, work- 
shop, laundry, mercantile establishment or other 
establishment where five or more persons are em- 
ployed, all or part of whom are females, who 
shall permit in such place of employment any 
influence, practices or conditions calculated to in- 
juriously affect the morals of such female em- 
ployes, shall be fined not less than twenty-five nor 
more than two hundred dollars, or be imprisoned 
in jail not exceeding sixty days, or both. (Acts 
4th C. 8., 1918, p. 134.) 
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Art. 1568. Refusal to Correct Condttion.— 
Any person in control or management of any es- 
tabliishment included in the preceding article who 
shall fail or refuse to comply with any written 
order issued to such person by the Commissioner 
of Labor Statistics, or any of his deputies or in- 
spectors, for the correction of any condition caused 
or permitted therein which endangers the health 
of the employes therein or which do not comply 
with the law governing such establishments, shall 
be punished as provided in the preceding article. 
(Id.) 


EQUAL SALARIES 


IMUM IDS Oly 
Revised Civil Statutes, 1925. 


Art. 6825. Salary. of Women.—All women 
performing public service for this State shall be 
paid the same compensation for their services as 
is paid to men performing. the same kind, grade 
and quantity of service, and there shall be no dis- 
tinction in compensation on account of sex. 
(Acts 1919, p. 145.) 
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CPLA Cutie OS 
EMPLOYMENT OF CHILDREN 


PENAL CODE, 1925 REVISED CRIMINAL 
STATUTES 


(As amended by the Regular Session of the 
41st Legislature 1929) 


ARTICLE 1573. Children Under Fifteen. 
Any person, or any agent or employee of any 

person, firm or corporation who shall hereafter 

employ any child under the age of fifteen years 


to labor in or about any factory, mill, work- 


shop, laundry, or in messenger service in towns 
and cities of more than fifteen thousand popu- 
lation, according to the preceding Federal census, 
shall be fined not less than Twenty-five Dol- 


_ lars nor more than Two Hundred Dollars, or be 


imprisoned in jail for not more than sixty 
days. 


ARTICLE 1574. Under Age of Seventeen. 
-Any person, or agent, or employee of any 
person, firm or corporation who shall hereafter 


. employ any child under the age of seventeen 


years to labor in any mine, quarry or place 
where explosives are used, or who, having con- 
trol or employment of such child, shall send or 
cause to be sent, or who shall permit any per- 
son, firm or corporation, their agents or em- 


~ployees to send any such child under the age 
‘lof seventeen years to any disorderly house, 
bawdy house, assignation house, or place of 
“amusement conducted for immoral purposes; 
- the character or reputation of which could have 


been ascertained upon reasonable inquiry on the 


~. part of such person, firm or corporation having 
® the control of such child, shall be fined not 
_less than Fifty Dollars nor more than Five 
“Hundred Dollars, or be imprisoned in jail not 
~ to exceed sixty days. 


ss 
i“) 


~ ARTICLE 1575. Messengers. 
It shall be the duty of every person, firm, or 
, corporation, their agents or employees, doing a 


-— messenger or delivery business, or whose em- 
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ployees may be required to deliver any message, 
package, merchandise or other thing, having in 
their employ or under their control, any child 
under the age of seventeen years, before sending 
any such child on such errand, to first ascertain 
if such child is being sent or is to be sent to 
any place prohibited in Section 2 of this Act 
(Art. 1574). Failure or refusal to comply with 
this Section shall subject any person, or the 
agents or employees of any person, firm or cor- 
poration, having the control of such child or 
children, to the penalties provided in Section 2 
ofthis Act Art. 1o74)e 


ARTICLE 1576. Limitations of Hours. 

Any person, firm or corporation, their agents 
or employees, having in their employ or under 
their control any child under the age of fifteen 
years, who shall require or permit any such child 
to work or be on duty for more than eight 
hours in any one calendar day, or for more than 
forty-eight hours in any one week, or who 
shall cause or permit such child to work be- 
tween the hours of ten P. M. and five A. M. 
shall be fined not less than Twenty-five Dollars 
nor more than Two Hundred Dollars, or be im- 
prisoned in jail not to exceed sixty days. 


ARTICLE 1577. Exemptions. 

Upon application being made to the County 
Judge of any county in which any child over 
the age of twelve years shall reside, the earnings 
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of which child are necessary for the support of. 


itself, its mother when widowed or in needy 
circumstances, invalid father, or of other chil- 
dren younger than the child for whom the 
permit is sought, the said County Judge may 
upon the affidavit of such child or its parents or 
guardian, that the child has completed the fifth 
grade in public school, or its equivalent, and 
that it shall not be employed in or around any 
mill, factory, workshop, or other place where 
dangerous machinery is used, nor in any mine, 
quarry or other place where explosives are used, 
or where the moral or physical condition of 
such child is liable to be injured, and that the 
earnings of such child are necessary for the sup- 
port of such invalid parent, widowed mother 
or mother in needy circumstances, or of younger 
children, and that such support cannot be ob- 
tained in any other manner, and that suitable 
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employment has been obtained for such child, 
which affidavit shall be accompanied by the 
certificate of a licensed physician showing that 
such child is physically able to perform the work 
or labor for which the permit is sought, issue a 
permit for such child to enter such employment. 
Every person, firm or corporation employing 
any such child between the ages of twelve years 
and fifteen years shall post in a conspicuous 


place where such child is employed, the permit 
issued by the County Judge; provided that no 
permit shall be issued for a longer period than 
twelve months, but may be renewed from time 
to time upon satisfactory evidence being pro- 
duced that the conditions under which the 
former permit was issued still exists, and that 
no physical or moral injury has resulted to 
such child by reason of its employment. In 
every case where a permit is sought for any child 
between the ages of twelve years and fifteen 
years, the parent, guardian or other person in 
charge or control of such child shall appear be- 
fore the County Judge in person with such child 
for whom a permit is sought before such permit 
shall be issued. Nothing in this Act shall pre- 
vent the working of school children of any 
age from June 1 to September | of each year 
except that they shall-not be permitted to work 
~in factory, mill, workshop, and the places men- 
tioned in Sections 2 and 5 of this Act. (Article 
-1574 and 1577); nor shall their hours of 
labor conflict with Section 4 of this Act. (Arti- 
Clee 7.6 ).. 


ARTICLE 1578. Inspectors To Have Access. 

The Commissioner of Labor Statistics, or any 
of his deputies or inspectors shall have free access 
during working hours to all places where chil- 
dren or minors are employed, and any owner, 
manager, superintendent, foreman or other per- 
son in authority, who shall refuse to admit, or 
in any way hinder or deter the said Commis- 
sioner or any of his deputies or inpectors from 
entering or remaining in such place, or from 
collecting information with respect to the em- 
ployment of children as provided in this Act 
(this chapter), shall be fined not less than 
Twenty-five Dollars nor more than One Hun- 


dred Dollars. 
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ARTICLE 1578a. Exceptions. 

Provided that nothing in this Act (this chap- 
ter) shall be construed as prohibiting the em- 
ployment by any person of nurses, maids, yard- 
servants, or others for private homes and fam- 
ilies, regardless of their ages, nor apply to those 
engaged in agricultural pursuits. Nothing in 
this Act (this chapter) shall apply to the em-. 
ployment of children for farm labor, or to 
hours which children may work on farms, nor 
shall anything in this Act (this chapter) be 
construed as affecting the employment of chil- 
dren on farms, ranches, dairies, or other agri- 
cultural or stock-raising pursuits, nor shall any 
person be guilty under this Act (this chapter) 
where the child employed is permitted to work 
under the provisions of this Act (this chapter). 

Effective March 2, 1929. 
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TITLE 83 


CHAPTER SIX 


FEMALE EMPLOYEES 
1925 REVISED CIVIL STATUTES 


ARTICLE 5168. Hours of Work for Female 
Employee. 

No female shall be employed in any factory, 
mine, mill, workshop, mechanical or mercan- 
tile establishment, hotel, restaurant, rooming 
house, theatre, moving picture show, barber 
shop, telegraph, telephone or other office, ex- 
press or transportation company, or any State 
institution, or any other establishment, insti- 
tution or enterprise where females are employed, 
for more than nine hours in any one calendar 
day, nor more than fifty-four hours in any one 
calendar week. 


ARTICLE 5169. Hours of Female Laundry 
Worker. 

No female shall be employed in any laundry 
for more than fifty-four hours in one calendar 
week; the hours of such employment to be so 
arranged as to permit the employment of such 
female at any time so that she shall not work 
more than a maximum of eleven hours during 
the twenty-four hours’ period of one day. If 
such female is employed for more than nine 
hours in any one day she shall receive pay at 
the rate of double her regular pay for such time 
as she is employed for more than nine hours per 
day. 


ARTICLE 5170. Hours of Cotton Goods 
Worker. 

No female shall be employed in any factory 
engaged in the manufacture of cotton, woolen 
or worsted goods or articles of merchandise 
manufactured out of cotton goods for more than 
ten hours in any one calendar day, nor more 
than sixty hours in any one calendar week. If 
such female is employed for more than nine 
hours in any one day she shall receive pay at 
the rate of double her regular pay for such time 
as she may be employed for more than nine 
hours per day. 


ARTICLE 5171. Seats for Female Employees. 
Every employer owning or operating any 
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factory, mine, mill, workshop, mechanical or 
mercantile establishment, laundry, hotel, rest- 
aurant or rooming house, theatre or moving 
picture show, barber shop, telegraph or tele-— 
phone or other office, express or transportation 
company; the superintendent of any State in- 
stitution or any other establishment, institution 
or enterprise where females are employed as pro- 
vided in the three preceding articles, shall provide 
and furnish suitable seats, to be used by such 
employees when not engaged in the active duties 
of their employment and shall give notice to all 
such employees by posting if pe conspicuous 
place on the premises of such employment, in 
letters not less than one inch in height, that all 
such employees will be permitted to use such 
seats when not so engaged. 


ARTICLE 5172. Exceptions, 

The four preceding Articles shall not apply 
to stenographers and pharmacists, nor to mer- 
cantile establishments, nor telegraph and tele- 
phone companies in rural districts, and in cities 
or towns or villages of less than three thousand 
inhabitants as shown by the last preceding Fed- 
eral census, nor to superintendents, matrons and 
nurses and attendants employed by, in, and 
about such Orphans’ Homes as are charitable in- 
stitutions not run for profit, and not operated 
by the State. In case of extraordinary emergen- 
cies, such as great public calamaties, or where it 
becomes necessary for the protection of human 
life or property, longer hours may be worked, 
but for such time not less than double time shall 
be paid such female with her consent. (As 
amended Acts 1929, etst Leg., IsttiAZ Sve. 
PHS fete) s bites ear ra an Ua) 
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TITLE 18 


GHAPIER.; bP HREE 


FEMALE EMPEQYES 


PENAL CODE, 1925 REVISED CRIMINAL 
STATUTES 
(As amended by the Regular Session of the 43rd 
Legislature, 1933, page 285, Chapter 114) 


ARTICLE 1569. Hours of Work. 

No female shall be employed: 

1. In any factory, mine, mill, workshop, 
mechanical or mercantile establishment, hotel, 
restaurant, rooming house, theatre, moving pic- 
ture show, barber shop, beauty shop, road side 
drink and/or food vending establishment, tele- 
graph, telephone or other office, express or trans- 
portation company, or any State institution, or 
_any other establishment, institution or enterprise 
where females are employed, for more than nine 
(9) hours in any one (1) calendar day or more 
than fifty-four (54) hours in any one (1) 
calendar week. 

2. In any laundry or cleaning and pressing 
establishment for more than fifty-four hours 
in one (1) calendar week; the hours of work 
to be so arranged as to permit the employment 
of such female at any time so that she shall not 
- work more than a maximum of eleven (11) 
hours during the twenty-four (24) hour period 
of one (1) day. 

3. In any factory engaged in the manufac- 
ture of cotton, woolen or worsted goods or 
articles of merchandise manufactured out of 
cotton goods, for more than ten (10) hours 
in any one (1) calendar day nor more than 
sixty (60) hours in any one calendar week. 


ARTICLE 1570. Seats. 

Every employer owning or operating any 
factory, mine, mill, workshop, mechanical or 
mercantile establishment, laundry, hotel, rest- 
aurant or rooming house, theatre or moving 
picture show, barber shop, telegraph, telephone 
or other office, express or transportation com- 
pany; the superintendent of any State institu- 
tion or any other establishment, institution or 
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enterprise where females are employed as pro- 
vided in the preceding article, shall provide and 
furnish suitable seats to be used by such em- 
ployes when not engaged in the active duties of 


their employment, and shall give notice to all 


such employes by posting in a conspicuous place 
on the premises of such employment, in letters 
not less than one inch in height, that all such 
employes will be permitted to use such seats 
when not so engaged. 


ARTICLE 1571. Exceptions. 

The two preceding Articles shall not apply 
to stenographers and pharmacists, nor to mer- 
cantile establishments or telegraph or telephone 
rural districts and in cities or towns or villages 
of less than three thousand inhabitants, as 
shown by the preceding Federal census, nor to 
superintendents, matrons, nurses and atten- 
dants employed by, in, and about such Orphans’ 
Homes as are charitable institutions, not run for 
profit, and not operated by the State. In cases 


of extraordinary emergencies, such as great pub- 


lic calamities or where it becomes necessary for 
the protection of human life or property, longer 
hours may be worked. 


ARTICLE 1572. Punishment. 

Any employer, overseer, superintendent, fore- 
man or other agent of any such employer who 
shall permit any female to work in any place 
mentioned in the first Article of this Chapter 
more than the number of hours provided there 
in any one (1) day of twenty-four (24) hours 
of in any one (1) week, or who shall violate 
any of the other provisions or requirements of 
this Chapter in any respect, or who having fur- 
nished and provided suitable seats as provided 
for in the second Article of this Chapter, shall 
by intimidation, instruction, threats, or in any 
manner prevent such female from sitting thereon, 
when not attending the duties of her position, 
shall be fined not less than Fifty Dollars 
($50.00) nor more than Two Hundred Dol- 
lars ($200.00). Each day of such violation 
and each calendar week of such violation, and 
each such employee permitted to work in said 
places more than the hours so specified in this 
Chapter, and every other violation of the pro- 
visions of this Chapter shall be considered a 
separate offense. 


~ 
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TITLE 83 


CHAPTER SEVEN 


Bi Geen lON ORsFEMALE EMPLOYERS 
1925 REVISED CIVIL STATUTES 


ARTICLE 5173. Temperature and Humidity. 

In every factory, mill, workshop, mercantile 
establishment, laundry, or other establishment, 
adequate measures shall be taken for securing 
and maintaining a reasonable, and as far as pos- 
sible, an equable temperature consistent with a 
reasonable requirement of the manufacturing 
process. No unnecessary humidity which would 
jeopardize the health of employees shall be per- 
mitted. In every room, apartment, or building 
used as a factory, mill, workshop, mercantile 
establishment, laundry or other place of employ- 
ment, sufficient air space shall be provided for 
every employee, and which in the judgment of 
the Commisisoner of Labor Statistics, or of his 
deputies and inspectors is sufficient for their 
health and welfare. 


ARTICLE 5174. Odors and Dust. 

All factories, mills, workshops, mercantile es- 
tablishments, laundries and other establishments 
shall be kept free from gas or effluvia arising 
from any sewer, drain, privy or other nuisance 
on the premises; all poisonous or noxious gases 
arising from any process, and all dust which is 
injurious to the health of persons employed, 
which is created in the process of manufactur- 
ing within the above named establishment, shall 
be removed as far as practicable by ventilators 
or exhaust fans or other adequate devices. 


ARTICLE 5175. ‘Cleaning and Wet Floors. 

All decomposed, fetid or putrescent matter, 
and all refuse, waste and sweepings of any fac- 
tory, mill, workshop, mercantile establishment, 
laundry or other establishment, shall be removed 
at least once each day and be disposed of in such 
manner as not to cause a nuisance. All clean- 
ing, sweeping and dusting shall be done as far 
as possible outside of working hours, but if done 
during working hours, shall be done in such 
manner as to avoid so far as possible the rais- 
ing of dust and noxious odors. In all estab- 
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lishments where any process is carried on which 
makes the floors wet, the floors shall be con- 
structed and maintained with due regard for 
the health of the employees, and gratings or 
dry standing room shall be provided wherever 
practicable, at points wherever employees are 
regularly stationed, and adequate means shall be 
provided for drainage and for preventing leak- 
age or seepage to lower floors. 


ARTICLE 5176. Exits and Hand Rails. 


All doors used by employes as entrances to, 
or exits from factories, mills, workshops, mer- 
cantile establishments, laundries or other estab-. 
lishments of a height of two stories or over, 
shall open outward, and shall be so constructed 
as to be easily and immediately opened from 
within in case of fire or other emergencies. 
Proper and substantial hand rails shall be pro- 
vided on all stairways, and lights shall be kept 
burning at all main stairs, stair landings and 
elevator shafts in the absence of sufficient nat- 
ural light. The provisions of this article shall 
not apply to any mercantile establishment hav- 
ing seven female employees or less. 


ARTICLES 0% s.05 Shouess, 


Every factory, mill, workshop, mercantile 
establishment, laundry or other establishment, 
shall provide with a sufficient number of water 
closets, earth closets or privies, and such water 
closets, earth closets or privies shall be supplied 
in the proportion of one to every twenty-five 
male persons, and one to every twenty female 
persons, and whenever both male and female 
persons are employed, said water closets, earth 
closets or privies shall be provided separate and 
apart for the use of each sex, and such water 
closets, earth closets, or privies shall be con- 
structed in an approved manner and properly 
enclosed, and at all times kept in a clean and 
sanitary condition, and effectively disinfected 
and ventilated, and shall at all times during op- 
eration of such establishment be kept properly 
lighted. 


In case there be more than one shift of not 
more than eight hours each of employees, the 
average number of persons in the establishment 
at any one time should be used in determining 
the number of toilets required. - 
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ARTICLE 5178. Immoral Influences. 


It shall be unlawful for the owner, manager, 
superintendent or other person in control or 
management of any factory, mill, workshop, 
mercantile establishment, laundry or other es- 
tablishment where five or more persons are em- 
ployed, all or part of whom are females, to 
permit in such place of employment any influ- 
ence, practices or conditions calculated to in- 
juriously affect the morals of such female em- 
ployees. 


ARTICLE 5179. Order to Correct Conditions. 


The Commisisoner of Labor Statistics, or 
any of his deputies or inspectors, shall have the 
right to enter any factory, mill, workshop, mer- 
cantile establishment, laundry, or other estab- 
lishment where five or more persons are em- 
ployed, for the purpose of making inspections 
and enforcing the provisions of this chapter; 
and they are hereby empowered, upon finding 
any violation of this law by reason of unsani- 
tary conditions such as endanger the health of 
the employees therein employed, or of neglect 
to remove and prevent fumes and gases or odors 
injurious to employees,*or by reason of the fail- 
ure or refusal to comply with any requirement 
of this law, or by reason of the inadequacy or 
insufficiency of any plan, method, practice or 
device employed in assumed compliance with any 
of the requirements of this law, to pass upon 
and to make a written finding as to the adequacy 
or sufficiency of any practice, plan or method 
used in or about any place mentioned in this 
law in supposed compliance with any of the 
requirements of this law, and, thereupon they 
may issue a written order to the owner, man- 
ager, superintendent, or other person in control 
or management of such place or establishment, 
for the correction of any condition caused or 
permitted in or about such place or establish- 
ment in violation of any of the requirements 
of this law, or of any condition, practice, plan, 
or method used therein or thereabouts in sup- 
posed compliance with any requirement of this 
law, but which are found to be inadequate or 
insufficient, in any respect, to comply there- 
with, and shall state in such order how such con- 
ditions, practices, plans or methods, in any case, 
shall be corrected and the time within which 
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the same shall be corrected, a reasonable time 
being given in such order therefor. One copy 
of such order shall be delivered to the owner, 
manager, superintendent or other person in con- 
trol or management of such place or establish- 
ment, and one copy thereof shall be filed in the 
office of the Bureau of Labor Statistics. Such 
findings and orders shall be prima facie valid, 
reasonable and just, and shall be conclusive un- 
less attacked and set aside in the manner pro- 
vided in the succeeding article. Upon failure 
or refusal of the owner, manager, superintendent 
or other person in control or management of 
such place or establishment, to comply with 
such order within the time therein specified, 
unless the same shall have been attacked and 
suspended of set aside as provided for in the 
succeeding article, the Commisisoner of Labor 
Statistics or his deputies or inspectors shall have 
full authority and power to close such place or 
establishment, or any part of it that may be 
in such unsanitary or dangerous condition or 
immoral influences in violation of any require- 
ment of this law or of such order, until such ~ 
time as such condition, practice or method shall 
have been corrected. ; 


ARTICLE 5180. Suit to Set Order Aside. 


The owner or owners, manager, superinten- 
dent, or other person in control or management, 
of any place or establishment covered by this 
law and directly affected by any finding or order 
provided for in the preceding article, may, with- 
in fifteen days from the date of the delivery 
to him or them of a copy of any such order 
as provided for in the preceding article, file a 
petition setting forth the particular cause or 
causes of objection to such order and findings 
in a court of competent jurisdiction against the 
Commissioner of Labor Statistics. Said action 
shall have precedence over all other cause of a 
different nature, except such causes as are pro- 
vided for in the statutes relating to the Rail- 
road Commission, and shall be tried and deter- 
mined as other civil causes in said court. If 
the court be in session at the time such cause of 
action arises, the suit may be filed during such 
term and stand ready for trial after ten days’ 
notice. Either party may appeal, but shall not 
have the right to sue out a writ of error from 
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the trial court. Said appeal shall at once be 
returnable to the proper appellate court at either 
of its terms, and shall have precedence in such 
appellate court over other causes of a different 
nature, except as above provided for. In any 
trial under this article the burden shall be upon 
the plaintiff to show that the findings and 
order complained of are illegal, unreasonable, 
or unjust to it or them. 
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CHAPTER TWO 


SANITARY AND HEALTH CONDITIONS 


PENAL CODE, 1925 REVISED CRIMINAL 
STATUTES 


ARTICLE 1567. Permitting Immoral Con- 
ditions. 

Any person in control of any factory, mill, 
workshop, laundry, mercantile estabhshment or 
other establishment where five or more persons 
are employed, all or part of whom are females, 
who shall permit in such place of employment 
any influence, practices or conditions calculated 
to injuriously affect the morals of such female 
employers, shall be find (Fined) not less than 
twenty-five nor more than two hundred dollars, 
or be imprisoned in jail not exceeding sixty days, 
or both. 


ARTICLE 1568. Refusal to Correct Condition. 

Any person in control or management of any 
establishment included in the preceding article 
who shall fail or refuse to comply with any 
written order issued to such person by the Com- 
missioner of Labor Statistics, or any of his depu- 
ties or inspectors, for the correction of any con- 
dition caused or permitted therein which endan- 
gers the health of the employes therein or which 
do not comply with the law governing such 
establishments, shall be punished as sa 
in the preceding article. 
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